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REPORT OF THE TRUSTEES 
FOR THE YEAR ENDED 31st DECEMBER 2016 

 
The trustees present their annual report and financial statements of the charity for the year 
ended 31st December 2016. The financial statements have been prepared in accordance with the 
accounting policies set out in note 1 to the accounts and comply with the charity’s trust deed, the 
Charities Act 2011 and Accounting and Reporting by Charities: Statement of Recommended Practice 
applicable to charities preparing their accounts in accordance with the Financial Reporting Standard 
applicable in the UK and Republic of Ireland published on 16 July 2014. 

 
REFERENCE AND ADMINISTRATIVE DETAILS: 
  
Registered Charity number  
1143704 
 
Principal address  
Albany House 
6-8 Woodbridge Meadows 
Guildford 
Surrey 
GU1 1BA 
 
Trustees 
 
Mr. Ken Tyrrell (Chair) 

Mr. Adrian Abbott (Hon Treasurer)  
Mr. Adam Edwards 
Dr. Penny Gibson  
Mrs. Sue Haworth-Edwards     
Dr. David Monk       
 
Patrons 
 
Mr. Christopher Brewer DL 
Mr. Damon Hill OBE 
 
Director 
 
Mr. Ric Law 
 
Hon Independent Accounts Examiner 
 
Mrs. Karen Mears 
 
STRUCTURE, GOVERNANCE AND MANAGEMENT 
  
Governing document  
The charity is controlled by its governing document, a deed of trust, and constitutes an 
unincorporated charity.  
 
Risk management  
The trustees have a duty to identify and review the risks to which the charity is exposed and to ensure 
appropriate controls are in place to provide reasonable assurance against fraud and error. 

 
 
 
 

“I support Disability Africa because 

they focus on real partnership with 

local people and they recognise 

that changing hearts and minds is 

as crucial in the fight against 

prejudice as providing practical 

help to children that need it.” 
Damon Hill OBE  
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DISABILITY AFRICA REPORT OF THE TRUSTEES 
FOR THE YEAR ENDED 31st DECEMBER 2016 

 
OBJECTIVES AND ACTIVITIES 

Objectives and aims 

The charitable objects as set out in the Trust Deed are: 

1. To advance education and promote and protect health among people living in Africa, in particular 
children and young people with disabilities, through the provision of grants, items and services and by 
such other means as the trustees may determine. 

2. To provide or assist in the provision of facilities in the interests of social welfare for recreation or other 
leisure time occupation of individuals who have need of such facilities by reason of their youth, age, 
infirmity or disability, financial hardship or social circumstances with the object of improving their 
conditions of life. 

STATEMENT OF TRUSTEES RESPONSIBILITIES 

The trustees are responsible for preparing the financial statements in accordance with applicable law and United 

Kingdom Generally Accepted Accounting Practice. 

Charity law requires the trustees to prepare financial statements for each financial year. Under that law the 
trustees have elected to prepare the financial statements in accordance with the United Kingdom Generally 
Accepted Accounting Practice (United Kingdom Accounting Standards and applicable law.) The financial 
statements are required by law to give a true and fair view of the state of affairs of the charity and of the net 
incoming (outgoing) resources of the charity for that period. In preparing those financial statements, the 

trustees are required to 

 Select suitable accounting policies and then apply them consistently; 

 Observe the methods and principles in the applicable Charity SORP; 

 Make judgements and estimates that are reasonable and prudent; 

 Prepare the financial statements on the going concern basis unless it is inappropriate to presume that 
the charity will continue in business. 

The trustees are responsible for keeping proper accounting records which disclose with reasonable accuracy at 
any time the financial position of the charity and to enable them to ensure that the financial statements comply 
with the Charities Act 2011, the applicable Charity (Accounts and Reports) Regulations and the provisions of the 
Trust Deed. They are also responsible for safeguarding the assets of the charity and hence for taking reasonable 

steps for the prevention and detection of fraud and other irregularities. 

The trustees are responsible for the maintenance and integrity of the corporate and financial information 
included on the charity’s website. Legislation in the United Kingdom governing the preparation and 

dissemination of the financial statements may differ from legislation in other jurisdictions. 

The trustees confirm that consideration has been given to Charity Commission’s guidance on the Public Benefit 
requirement under the Charities Act 2011 and are content that the activities of the charity during the reporting 
period comply with the requirement for those activities to be of public benefit. 

Trustees are recruited in accordance with Charity Commission guidelines laid out in document CC30. As 
vacancies arise, new trustees are sought and recruited with regard to skills and experience and the appropriate 
vetting and interview procedures are applied. All new trustees will be given a full induction prior to assuming 

their duties. 

ON BEHALF OF THE BOARD 

 

K Tyrrell – Chairman of Trustees     Date 7th September 2017 
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Our Mission: 

To work with communities to explore causes which exclude disabled young people. To challenge 

conventional attitudes and practice to inform, inspire and deliver change because we believe that 

an approach that includes disabled children will be better for all children.  

 

Our Vision: 

Disability Africa is working towards an inclusive global society in which the attitudes of the non-

disabled are no longer barriers to the life-chances of those with impairments; where equity of 

opportunity exists for disabled people and societies recognise the benefits to all of inclusive 

thinking and action. 

 

A Message from Our Chairman 

 

Disability Africa was founded to promote inclusion. We observe that for inclusion to be a reality it 
must first occur in the minds of people. So one crucial step to create inclusion is to get it into 
people’s heads – to talk about it, share the idea and hopefully change attitudes from being ‘exclusive’ 
to being inclusive. That also means we must challenge ideas which oppose inclusion as well as 
promoting it positively. But talking and sharing ideas alone won’t mean a great deal if it isn’t put into 
practice. These two ideas; promoting inclusion and putting it in to practice, was the foundation for 
Disability Africa.  
 
We believe that if you can identify the most disenfranchised group in any community and then take 
the necessary steps to ensure that those people are truly included within that community, then you 
have, by default, taken the steps to include everyone. 
 
Children have less power, presence, voice and therefore less influence than adults, so our client group 
is drawn from children – and although children all over the globe can be found to be under-served, un-
heard and powerless; certainly nowhere are conditions worse for children than those found in many 
parts of the African continent. And of those children in African countries the most disadvantaged are 
children with physical, sensory and intellectual impairments (let us also include those with mental 
health problems); these must be the most disadvantaged humans on our planet. 
 
And so Disability Africa came about as a strategy and a movement for inclusion. We work in African 
communities to raise awareness of the rights and needs of disabled children and develop services to 
meet those needs. In so doing, we create inclusive communities for the benefit of everyone in that 
community. We aim to develop a model to benefit the most isolated and deprived people in the 
poorest places on the planet and to replicate that model to produce a practical, deliverable strategy 
to create inclusion anywhere and everywhere.  
 
2016 was an extraordinary year in our pursuit of that ‘Inclusive Model’. In 2015 I noted that the 

organisation was gathering momentum; this year saw some very concrete demonstrations of that. 

 

We produced our Three-Year Plan – laying out how we would be delivering our ‘template for inclusion’ 

in five African countries within the next three years. In order to do this, we increased the capacity of 

our core in the UK by opening a small office in Guildford in June and recruiting two Project 

Development Officers, one each to support our projects in West and East Africa. 

 

We made our first visit to Kenya to lay the foundations for a new inclusion project in Malanga. 

Meetings with the community leaders, and families of disabled children were extremely positive and 

we look forward to this becoming our third East Africa project in 2017. 
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The Gunjur Inclusion Centre in The Gambia, generously funded 

by The Toy Trust in 2014, finally opened to children. August 

saw the first play sessions on site attended by over 30 disabled 

children and their friends and siblings – that number has now 

grown to over 80 regular attendees. 

 

Our Finding 500 project is half way through its two-year 

programme and our Gambian partners report 300 children 

already registered with us. Many more of these will begin to 

attend the Playscheme as we are able to provide more 

transport in 2017. 

 

Our project in the Copperbelt in Zambia had a very successful 

year running a play and physiotherapy programme for 30 

families – we have plans to expand this in 2017 and support our 

partners to establish a similar programme at Ngwerere near 

Lusaka. 

 

Looking to 2017, in addition to our new project in Kenya we plan to establish a project in Sierra Leone 

by the end of that year. 

 

We are extremely grateful to those individuals and trusts who support our work. We extend particular 

thanks to the CP Trust who have supported DA from its inception and have continued their support 

through 2016; St James’s Place Foundation, the British & Foreign Schools Society, the Brillig 

Charitable Trust, The Kitchen Table Charitable Trust, The Souter Foundation, as well as Earthfare and 

the Didymus Charity for supporting our new projects in Kenya and Zambia. We are pleased to note 

that such grants signify a confidence and recognition of the viability of our work and the overall aims 

of Disability Africa.  

 

We are always seeking further support. Almost everywhere on the African continent the rights of 

disabled young people go unrecognised and their basic needs are neglected. With the continued 

support of all our donors, we will continue to improve outcomes for this most underprivileged section 

of our global society.    

 

Ken Tyrrell, Chairman 

 

 

A Short History of Disability Africa 
 

Disability Africa was founded in April 2011 and registered with the Charity Commission in September 

the same year. It was started by a group of individuals who had worked together for many years on 

various projects which sought to improve outcomes for disabled young people in the south of England. 

They included a retired airline pilot who was a long-term supporter of projects for disabled children; a 

Director of Fundraising; a Project Manager for the MoD-turned charity fundraiser; a Community 

Paediatrician; a Headteacher of a large Special School; an Accountant with over thirty years’ 

experience in the voluntary sector, and the CEO of a UK charity who went on to work on international 

development projects in Uganda, Mozambique and Zambia. It was during this time in Africa, that the 

need for an organisation to raise awareness and deliver services to meet the rights and needs of 

disabled children became apparent, and the idea of Disability Africa was born.  
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It took three years working on African projects before the decision was made, but after that, it was a 

matter of a few weeks to bring the ‘old team’ back together to form Disability Africa. The Trustees, 

Patrons and volunteers make a powerful team who have committed to focus their extensive 

experience on the issues which profoundly limit the life-chances of disabled children in African 

countries.   

 

We work with local people to develop community engagement and services to improve outcomes for 

disabled children; simultaneously we explore and dismantle barriers that prevent their full inclusion at 

home, in schools and within their communities. We believe that to change social perceptions and 

practices will ultimately result in acceptance and equity for disabled young people in the future. 

As a framework for our activities we have adopted recommendations of the World Health 

Organisation’s World Report on Disability (2011); the Sustainable Development Goals (2015) and we 

seek to honour the ratification of the UN Convention on the Rights of Persons with Disabilities (CRPD), 

signed by the United Kingdom in 2006. A fundamental aspect of our work is to develop model practices 

and programmes which can be replicated in many communities and countries throughout the African 

continent. We call this our ‘Template for Action’. This report summarises our current position and 

progress to date.  

 

Achievements This Year  

 

Opening the Gunjur Inclusion Centre. 

Our first priority for disabled children in African countries is to 

end their isolation. Isolated by social convention and because of 

prejudice and lack of knowledge, disabled children fail to 

thrive. Very often,    a direct consequence of this isolation is 

comprehensive deprivation of meaningful stimulus and 

interaction with family and community; of health care, 

education, and even of food.  

 

Our first simple but effective strategy to counter the isolation 

and deprivation experienced by disabled children is to run 

playschemes. We have now opened our Inclusion Centre in 

Gunjur, The Gambia and for five days every week we run a 

playscheme. Playschemes will always be at the core of our 

strategy – they are a powerful, inexpensive and simple 

intervention which can simultaneously:  

 produce immediate positive benefits for children who were previously isolated and largely 

unknown to the community outside of their own family compounds 

 change prevailing negative attitudes to disability by bringing non-disabled young people into 

regular contact with disabled children in a positive environment 

 provide a context for assessment and individual service planning 

 provide an appropriately stimulating, fun and educational environment 

 create an interactive opportunity for parents and other family members to begin to change 

their expectations of their children  
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X-rays of a young boy’s leg before and after his surgery. His leg had 
been broken for over three years. 

The playscheme, which has been running since the 

inception of the project in 2012, has now moved to its new 

and permanent home in the purpose-built Gunjur Inclusion 

Centre. Over 80 disabled young people now regularly 

attend supported by a full-time team of playworkers and 

other staff. The centre boasts a large play room, an 

outdoor playground and an art room. A ‘soft play’ room 

will be added in 2017. Such features are not just vital for 

providing the ‘play’ experience of which many disabled 

children have previously been deprived. They also provide 

sensory and mobility stimulation, opportunities to develop 

fine and gross motor skills, encourage communication skills, support physiotherapy and encourage 

healthy exercise as well as supporting mental, emotional and social development.  

 

Medical Support Programme 

If a child breaks a limb in The Gambia it is often treated by traditional healers or bonesetters. 

Unfortunately, this often results in a failure of 

the limb to heal. Secondary infections (which 

are potentially fatal) and other long-term 

complications such as chronic pain and an 

increasing lack of mobility are common. In 

addition to a basic lack of infrastructure and 

resource, there is evidence that disabled 

children who become sick or injured are less 

likely to be sent for medical care. Many 

children known to the project are presently 

‘disabled’ solely because of such injuries. We 

established our Medical Support Programme to 

meet this need. 

 

We are currently supporting 55 children on this 

programme. With the opening of our Inclusion Centre, we now have the facilities to institute 

programmes of education and physiotherapy for children and parents. We are drafting an MoU with 

the department of health in partnership with The Edward Francis Small Teaching Hospital who have 

agreed to send physiotherapists to the Inclusion Centre at least once a week. In time, due to the high 

quality of the physiotherapy facilities and provision of a dedicated physiotherapist’s office at the new 

centre, we hope to host a permanent physiotherapist which will be of great benefit to the whole 

Gunjur community.  

 

Appropriate surgery is difficult to access in The Gambia and outcomes are mixed, but the need for 

orthopaedic surgery is very high. We have worked with local healthcare providers in The Gambia to 

co-ordinate visits from experienced surgeons from Senegal to perform surgery for children registered 

with us. Five children benefitted from life-changing surgery in 2016. We will review the results with a 

view to establishing this service as a regular part of our Medical Support Programme. 
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A Parent Support Meeting 
                           

Finding 500  

This is a programme to engage the community to identify at least 500 children ‘hidden’ in their homes 

due to the stigma around disability. This stigma can be so strong in African cultures that the vast 

majority of disabled children suffer comprehensive deprivation of even the very basics of a normal 

childhood. The Finding 500 programme is designed to support disabled children to a more inclusive 

future in their community, including access to education. The programme cannot succeed without the 

full participation of the community and so an important aspect of the programme is changing peoples’ 

perceptions with continuous awareness-raising strategies. The project is half way through its two-year 

cycle and currently our register of disabled children stands at just over 300. 

  

Our Finding 500 project has established an Inclusion Club in the local Lower Basic school where staff 

and over 200 students meet to promote awareness around the need for inclusive education; these 

meetings focus on key topics such as the use of appropriate language, challenging negative beliefs (in 

families and community), anti-bullying, anti-discrimination and accessibility to grounds and 

classrooms.  

 

Weekly radio programmes also continued throughout the year, with presentations from disability 

professionals and phone-in discussions on the key topics mentioned above. The feedback from 

listeners has been very positive and the programmes will play an even greater role in promoting and 

publicising the activities of the project now the Inclusion Centre is fully functioning.  

 

We provided thirty-three disabled young people 

with school materials (shoes, uniforms, books and 

bags) to assist them in starting school. Sometimes 

the first steps to attending school for a disabled 

child can be addressed simply by providing a few 

basic essentials! These children are continually 

monitored in school classes by our coordinator and 

two volunteers to assess their participation, 

interaction with peers and teachers, and literacy 

progression. 

 

We are indebted to the British and Foreign Schools Society for their generous funding of this project.  

Parent Support Meetings are held regularly at 

the new Inclusion Centre. Parents focus on 

issues that they face on a day-to-day basis. The 

aim is to provide information and support – both 

practical and emotional. Parents have a pivotal 

role in helping with both medical care and 

social awareness; they are keen to be involved 

in the process of changing attitudes to 

disability. We anticipate that the parents who 

most passionately believe in inclusion and social 

justice for disabled young people will make 

great ambassadors for the project and will be 

invaluable to our continuing efforts to engage 

the community and promote inclusive attitudes. 
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The KIP – each play session starts with physiotherapy 
delivered by the mums. 

Part of the community at Malanga – home to maybe 1000 disabled 
children 

Zambia 

The Kawama Inclusion Project (KIP) is the first of our 

projects replicating the template we established in The 

Gambia. It was started in 2015 and is based on a 

partnership with a well-established local NGO Wukwashi 

Wa Nzambi (WWN) near Ndola, the ‘second city’ of 

Zambia in the Copperbelt. WWN runs a school for 

disabled children near Kitwe and has experience of 

developing a number of community support groups that 

work to access disabled children within their 

communities.  DA asked WWN to set up a community 

group in Kawama to support the disabled children and 

their parents who live there.  

 

Disability Africa has supported WWN to establish a play-

scheme and physiotherapy programme which now serves over 30 families in Kawama. Parents of 

disabled children have been taught basic physiotherapy techniques and each play session starts with a 

‘group physio’ session. The children are provided with maize porridge during the session.  

 

The KIP has been very successful in its first year and so we have agreed plans to expand it in 2017. We 

will increase both the number of days it can run and the number of children supported. We plan to 

increase the number of community volunteers (hopefully to include some younger people) and extend 

the play sessions to make the programme more appropriate for children with learning and intellectual 

difficulties as well as those with physical impairments. 

In addition to the project in Kawama, we have made links with a community at Ngwerere near Lusaka 

and have worked with local organisations to gathered data on the numbers and locations of disabled 

children in this dispersed rural community. We are now in a position to begin the development and 

delivery of services. As always, in the first instance this will be centred around a playscheme. We have 

asked WWN to be our project partner to deliver this project in 2017. 

 

Kenya 

In line with our plans to be active in five African 

countries within the next three years, we 

conducted a fact-finding field trip to Kilifi County 

in Kenya in September this year. We are indebted 

to our Patron, Chris Brewer who introduced us to 

contacts at the Kenyan Medical Research Institute 

who were kind enough to facilitate our visit.  

 

As a result of our time in Kenya, we have met a 

number of key partners in Kilifi and have begun to 

develop a project with local people in a very rural 

community called Malanga. It is 40km inland from the coastal town of Malindi and by most indicators, 

it is in the poorest and least developed area of the county. Kilifi County has one of the highest poverty 

rates in Kenya at 58%. More than half of the population has no access to an improved water source 

(i.e. a well, pump or tap) and 80% have no access to improved sanitation (i.e. a covered pit latrine). 

Almost half of the population have had no formal education. 

 



11 
 

Meeting the local ‘Self-Help Group in Malanga 

To develop a project in Malanga will test Disability Africa’s ‘template’ to extremes. The challenge will 

be to see if our model of ‘Inclusive Community Development’ can truly include even people in very 

isolated and very poor communities. 

 

Application of local statistical information and 

estimates from WHO tell us that the Malanga 

population includes nearly 1000 disabled children - 

more than 200 of whom will have severe impairments.  

A previously established self-help group in Malanga has 

identified only 26 disabled children. Clearly, many 

disabled children remain hidden in their homesteads, 

little known to the community outside of their 

immediate families.  

 

 

We will visit Malanga again in early 2017 to follow up on our meetings with local groups, share a 

project proposal and concept note for the ‘Malanga Inclusion Project’ (MIP), and aim to have a project 

up and running by the summer of that year.  
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Financial Review 

As mentioned in the main report, the year to 31st December 2016 has seen good progress on several 
fronts. 
 
A significant development was the decision to set up a small office in Guildford (UK) and to employ 
two young graduates as Project officers. It was clear that with the planned expansion of activities into 
five African countries more resources were essential both to develop new projects and to maintain the 
close connection with all the existing projects that is so vital in ensuring their success. It was also felt 
to be advantageous to bring the PR and fundraising functions in-house.  As a result, Support costs and 
Staff costs now feature in the Accounts, but the benefits in terms of improved support for projects, 
greater levels of social media engagement and development of fundraising skills has fully justified this 
decision. 
 
Income from grants was, at £90,500, slightly lower than in 2015 (£94,000), but over £37,000 of the 
latter total was for the building and equipping of the Gunjur Inclusion Centre (GIC) in The Gambia.   
 
Grants were received towards all the main projects during the year and it was gratifying that a 
significant proportion of grants received were Unrestricted thus giving us the flexibility to use them 
where most needed. 
 
Construction of the GIC, almost inevitably due to the difficulties of managing it from the UK, has had 
a number of problems, but most of these have been overcome and we are delighted that it is now 
open.  
 
Field Trips are an essential part of our project development process.  We only take on projects that 
we have visited ourselves and to which we believe the services that we provide for disabled children 
can be added.  We have to spend time to really understand the needs of the prospective community, 
we must feel that we can work effectively with them as partners and have to be confident of the 
viability of each project.  It is vital that we know that our work is providing maximum benefit to our 
beneficiaries, and during these Field Trips not only are we 'auditing' their records to ensure that 
agreed budgets are being kept to, but that there is clear evidence of outcomes to demonstrate the 
impact of the projects. 
 
The Total Funds figure of £200,000 includes over £120,000 for the costs of building and equipping the 
GIC.  As mentioned in the Notes to the Accounts, the aim is to transfer the Centre to Disability Africa 
(The Gambia), once we are confident that the project is self-sustainable. 
The Budget for 2017 was set at £102,000. Our cash reserves target of six months equates to £51,000 
and the balance is being held to cover potential additional costs arising in respect of the GIC.  We 
haven’t created a specific reserve at this stage but, while we always seek guarantees, experience has 
taught us that it is often very difficult to enforce them.   
 

Reserves Policy 

The trustees recognise that it is good practice to have a reserves’ policy. Disability Africa is a ‘young’ 

charity still developing its fundraising capability and infrastructure. The trustees will aim to maintain 

cash reserves of six months of normal project expenditure in the bank. 
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INDEPENDENT EXAMINER’S REPORT TO THE TRUSTEES OF 
DISABILITY AFRICA 

 
I report on the accounts of the Trust for the period ended 31st December 2016, which are set out on 
pages 14 - 19 below. 
 
Respective responsibilities of trustees and examiner 
The charity’s trustees are responsible for the preparation of the accounts. The charity’s trustees 

consider that an audit is not required for this year under section 144 of the Charities Act 2011 (“the 

Charities Act”) and that an independent examination is needed. 

It is my responsibility to: 
 

 examine the accounts under section 145 of the Charities Act; 

 to follow the procedures laid down in the general Directions given by the Charity Commission 
under section 145(5)(b) of the Charities Act; and 

 to state whether particular matters have come to my attention. 
 
Basis of independent examiner’s report 
My examination was carried out in accordance with the general Directions given by the Charity 
Commission. An examination includes a review of the accounting records kept by the charity and a 
comparison of the accounts presented with those records. It also includes consideration of any unusual 
items or disclosures in the accounts, and seeking explanations from the trustees concerning any such 
matters. The procedures undertaken do not provide all the evidence that would be required in an 
audit and consequently no opinion is given as to whether the accounts present a ‘true and fair view’ 
and the report is limited to those matters set out in the statement below. 
 
Independent examiner’s statement 
In connection with my examination, no matter has come to my attention: 

(1) which gives me reasonable cause to believe that in any material respect the requirements: 
 

 to keep accounting records in accordance with section 130 of the Charities Act; and 

 to prepare accounts which accord with the accounting records and comply with the accounting 
requirements of the Charities Act  
 
have not been met; or 
 

(2) to which, in my opinion, attention should be drawn in order to enable a proper understanding 
of the accounts to be reached. 
 

 
Signed 
 
 
Karen Mears        Date: 11/09/2017 
 
 
Karen Mears 
7 Hillier Road 
Guildford 
GU1 2JG 
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2015

Notes £ £ £ £

FIXED ASSETS

Tangible Assets 2 125,167      97,646   

CURRENT ASSETS

Debtors 10 7,029       2,213     

Cash at Bank and in Hand 72,108     92,402   

------------ ------------

79,137     94,615   

CREDITORS (Amounts Falling

Due Within One Year) 11 172          1,895     

------------ ------------

NET CURRENT (LIABILITIES)/ASSETS 78,965        92,720   

NET ASSETS £204,132 £190,366

Represented by:

Unrestricted Funds 9 59,473        60,248   

Restricted Funds 9 144,659      130,118 

£204,132 £190,366

Signed: K Tyrrell, Chairman

7th September 2017

DISABILITY AFRICA

REGISTRATION NUMBER - 1143704

BALANCE SHEET AT 31st December 2016

2016
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2015

Land & 

Buildings

Furniture 

& 

Equipment Total

Land & 

Buildings

Furniture 

& 

Equipment Total

£ £ £ £

2 FIXED ASSETS

Land & Buildings at 1st January 2016 (The Gambia) 97,646         -           97,646     87,230         -           87,230     

Additions in period (The Gambia) 21,197         4,627        25,824     10,416         -           10,416     

Furniture & Equipment (UK) -              2,545        2,545       -              -           -          

Depreciation on UK Office Equipment (33% pa) -              (848) (848) -              -           -          

Land & Buildings at 31st December 2016 £118,843 £6,324 £125,167 £97,646 £0 £97,646

Land & Buildings relates to the Gunjur Inclusion Centre which is nearing completion.  Once completed, it is intended that responsibility for the

 Centre will be transferred to Disability Africa (The Gambia).

Unrestricted Restricted Total Unrestricted Restricted Total

3 INCOMING RESOURCES FROM CHARITABLE ACTIVITIES

Grants received from Charitable Trusts and Foundations 41,500         49,008      90,508     25,500         68,570      94,070     

£41,500 £49,008 £90,508 £25,500 £68,570 £94,070

4 VOLUNTARY INCOME

Donations from Individuals and other supporters including Gift Aid 5,854           -           5,854       14,864         -           14,864     

Totals £5,854 £0 £5,854 £14,864 £0 £14,864

Unrestricted Restricted Total Unrestricted Restricted Total

5 COSTS OF GENERATING FUNDS

Fundraising fees 4,644           -           4,644       6,648           -           6,648       

Staff costs 3,400           -           3,400       -              -           -          

Support costs - Note 7 3,034           -           3,034       -              -           -          

Totals £11,078 £0 £11,078 £6,648 £0 £6,648

6 CHARITABLE ACTIVITIES

Grants to Disability Africa (The Gambia) -              29,560      29,560     -              14,860      14,860     

Grants to Other service providers -              1,816        1,816       -              900           900          

Staff costs -              12,106      12,106     -              -           -          

Field trips to African projects -              11,854      11,854     -              5,200        5,200       

Director's Fees -              3,705        3,705       -              6,500        6,500       

Support costs - Note 7 12,477         -           12,477     195              -           195          

£12,477 £59,041 £71,518 £195 £27,460 £27,655

All the grants to support the work in The Gambia are paid to Disability Africa (The Gambia). This is a Gambian registered charity, set up to   

run the entire project. 

Currently, that charity's trustees consist of all Disability Africa's trustees in the UK and five of Gambian nationality.  Our Director and staff 

agree budgets in advance and closely monitor how the money is spent but all expenditure is under the control of the Gambian trustees.

Staff costs are for the two Project Development officers who develop, support, monitor and evaluate each of the projects.

Field trips included 3 monitoring trips to The Gambia (2015 - 4 trips) and 1 trip to Zambia and Kenya. These trips are a crucial aspect of the 

way we work and they enable us to carefully monitor existing projects and to evaluate and develop potential new ones.  Initially, some of the 

costs for these are incurred by the Director and reimbursed on presentation of supporting documentation thus taking advantage of best prices. 

Director's fees are the amounts that were paid to the Director to perform his role of initiating, developing and managing all the activities of 

the charity.  The Trustees and the Director fully realise that the current level is very low but accept that in its current phase of development, 

the Charity cannot pay the going rate.  

All support costs have been allocated against Unrestricted income as Restricted income was specifically for the direct costs of African projects.

DISABILITY AFRICA

NOTES TO THE FINANCIAL STATEMENTS
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Unrestricted Restricted Total Unrestricted Restricted Total

7 SUPPORT COSTS Alloc'n

Property costs Staff time 8,400           -           8,400       -              -           -          

IT costs Staff time 3,119           -           3,119       -              -           -          

General office costs Staff time 1,326           -           1,326       195              -           195          

Staff costs and fees Staff time 807              -           807          -              -           -          

Directors Fees Time 195              195          

Insurances Type 816              -           816          -              -           -          

Depreciation Staff time 848              -           848          -              -           -          

£15,511 £0 £15,511 £195 £0 £195

Allocated to:

Charitable Activities 12,477         -           12,477     195              -           195

Generating Funds 3,034           -           3,034       -              -           -          

£15,511 £0 £15,511 £195 £0 £195

2016 saw the planned UK office being set up to enable the expansion of the charity's work into five African countries in the next three years.

Travel insurance is all allocated to Charitable activities. Other costs on a Staff time basis as the same staff perform all functions.

In 2015 there were no staff and no offices. The Director operated from home with his own equipment etc.

8 OTHER COSTS Unrestricted Restricted Total Unrestricted Restricted Total

Equipment written off and small value items -              -           -          10,372         -           10,372     

Totals £0 £0 £0 £10,372 £0 £10,372

9 FUNDS

 Unrestricted 

Funds 

 Restricted 

Funds Total

 Unrestricted 

Funds 

 Restricted 

Funds Total

Balances at 1st January 2016 60,248         130,118    190,366   32,652         93,455      126,107   

Movements in 47,354         49,008      96,362     40,364         68,570      108,934   

Movements out (23,555) (59,041) (82,596) (17,215) (27,460) (44,675)

Transfers (24,574) 24,574      -          4,447           (4,447) -          

Balances at 31st December 2016 £59,473 £144,659 £204,132 £60,248 £130,118 £190,366

Consisting of:

Fixed Assets 1,697           123,470    125,167   -              97,646      97,646     

Debtors 1,852           5,177        7,029       2,213           -           2,213       

Cash at Bank 56,096         16,012      72,108     58,380         34,022      92,402     

Creditors (172) 0 (172) (345) (1,550) (1,895)

Totals £59,473 £144,659 £204,132 £60,248 £130,118 £190,366

Of the Restricted Funds total of £144,659, £123,470  is represented by the costs to date of the Gunjur Inclusion Centre which will, in due 

course, be transferred to the Gambian charity.
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2016 2015

10 DEBTORS

Deposit on Play Equipment for Gunjur Inclusion Centre 3,710           

Advance payments for flights to Africa 1,468           

Insurance prepayments 964              

Gift Aid debtor 887              2,213           

£7,029 £2,213  

11 CREDITORS

Fees outstanding 172              1,895           

£172 £1,895

12 COMMITMENTS

As we are fully funding the project in The Gambia at present and there is no local fundraising infrastructure, we are determined to continue 

this support until other funding is available but there is no legal commitment in place.

13 DONATIONS IN KIND

None

14 TRUSTEE REMUNERATION AND BENEFITS

None

15 TRUSTEE EXPENSES

A Trustee purchased equipment for the UK office totalling £1,248 and was reimbursed on presentation of receipted invoices

16 TRUSTEES DONATIONS

A total of £2,402 was donated by Trustees without conditions

17 INDEPENDENT EXAMINER FEES

None

18 RELATED PARTY TRANSACTIONS

None requiring disclosure

19 STAFF COSTS AND NUMBERS

Salaries 16,313         -              

Social security costs -              -              

Other employee benefits -              -              

Total £16,313 -£             

See Notes 5,6 & 7

Employment allowance applied against National Insurance contributions

Two staff commenced employment during the year

20 REMUNERATION OF KEY MANAGEMENT PERSONNEL

Total fees payable to the Director during the year were £3,900 (2015 - £6,500)

See Notes 6 & 7
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